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Being Disabled Is No Joke - or Is It? 
A headline like this could on ly apply to a talk 
given by Richard Pimentel who has made a 
career out of attempting to change corporate 
attitudes to hiring the disabled and who has not 
hesitated to use humor and fast-paced enter­
tainment to achieve these ends. 

At this presentation in the AES Downsviw 
Auditorium on June 6, he ably demonstrated 
that humor could spring from many sources, 
from quoting kids who make embarassing 
remarks to their parents about disabled persons 
they meet in supermarkets, to playing a lively 
parlor game cal led Pick a Disability in which the 
audience is asked, "Who wants to be blind . .. 
paraplegic ... mental ly retarded or have cereb­
ral palsy?" 

(The audience of about 60 AES personnel, 
was kept on their toes answering such perplex­
ing and rapid fire questions for some 20 minutes). 

Mr. Pimentel comes from California, is a 
Vietnam veteran and has been a "trainer" for 
almost two decades. He says that humor is 
necessary to reduce tensions when talking about 
disabilities and is a proven method of opening 
the eyes of managers, who might wish to hire 
disabled people but who don 't know what to say 
at the interview. Mr. Pimental advises: "Don't be 
afraid to mention the person's disability. If the 
applicant has one hand missing, don 't hesitate 
to mention it. He probably knew about it before 
coming into your office, but he will take you 
much more seriously if you sound genuinely 
concerned about how you can make adjust­
ments in equipment and working conditions to 
accommodate the applicant's strengths and 
weaknesses within your organization." 

Mr. Pimentel demonstrated that he could 
switch from farcical humor to deep seriousness 
in the flip of a sentence. For example, he cited 
jokes that disabled people make among them­
selves about their own disabilities. (They find it 
helps them develop self-confidence and a sense 
of proportion in their lives). Turning almost 
solemn, he then quoted figures to show that 
over 60 percent of all disabled people are out of 
work - this despite being the best educated 

Richard Pimentel (right) explains his 
philosophy on the hiring of the handi­
capped to Gordon Shimizu, DG, Central 
Services Directorate, (/eh) and Dr. Stan 
Woronko, head of Climate Monitoring. 

minority on the continent and finding them­
selves in a "buyer's market" as far as overall 
employment goes in the 1990s. " In fact" , added 
Pimentel," due to employer ignorance and re­
luctance to hire, it requires almost one hundred 
times the effort for a disabled person to get hired 
for a suitable job as for an 'enabled' person." 

Mr. Pimentel who began his current series 
of seminars in 1978, the Year of the Disabled, 
as part of a project for the Governor of Califor­
nia, subsequently began assembling a program 
called the Windmill Package. Its title satyrized 
Don Quijote, the idealistic Spanish knight in 
Cervantes' novel who tilted at windmills. In 
addition to persuading over one half of the 
Fortune 500 companies to adopt the Windsmills 
program, Mr. Pimentel has addressed the Cana­
dian Bank'3rs' Association, Atomic Energy of 
Canada, the Manitoba Government, IBM of 
Canada and a number of other Canadian 
organizations. 

Also participating in the Public Service 
Commission 's Disabled Persons' Program pre­
sentation was Sean O'Neill, Employment Equity 
coordinator. The presentations were introduced 
by Gordon Shimizu, acting ADMA and Dr. Stan 
Woronko, organizer of the event at AES Downs­
view. 

Ken Styles Retires after 47 Years 
He started work on June 5, 1942 as an obser­
ver at Edmonton Weather Office. A few weeks 
later he was making a five-day flight to White­
horse, Y.T. He spent the next seven years in the 
territory and in northeastern British Columbia; 
and this was followed by three more years at 
the Edmonton Climate Centre. Then on January 
3, 1953 Ken reported to the Suffield, Alberta, 
Experimental Research Station, remaining as a 
weather service employee at this key Depart­
ment of National Defence base for the next 
36 years. 

After working on observation and instru­
mentation, and for the past 12 years as OIC of 
the Suffield weather section, Ken Styles retired 
on June 29. All in al l, he had a total of nearly 
47 years continuous meteorological service, a 

record only exceeded by Dr. Warren Godson, 
who joined the former Met. Branch of the Depart­
ment of Transport in April 1942 and who is stil l 
employed at AES. 

Ken's first brush with the military oc­
curred when he was introduced to dive bombers 
carrying "flour bombs" at Fort St. John, B.C. 

At Suffield he cut his weather teeth by 
installing equipment on the station 's 90-metre 
instrument tower, sometimes in a 45km an 
hour gale. As OIC he was called upon, among 
other things, to "make up" public and aviation 
weather forecasts. 

Other meteorological activities in which 
Ken was involved at Suffield, were described in 
an article by Bill Clink in the February-March 
Zephyr. 

Changing Atmosphere 
Secretariat 
AES has established a Secretariat for the Chang­
ing Environment (ASCA). According to an 
announcement made by Howard Ferguson, 
recently retired assistant deputy minister at 
AES, ASCA has been built on the Long Range 
Transport of Airborne Pollutants Office (LRTAP), 
set up a decade ago to deal with acid rain and 
other related issues of vital concern to AES. 

Mr. Ferguson's announcement stated that 
there had been a dramatic increase in public 
awareness and concern for environmental pro­
blems such as the greenhouse effect, the deple­
tion of the ozone layer, and acid rain since the 
holding of the Conference on the Changing 
Atmosphere in Toronto in June 1988. 

Mr. Ferguson added, "Although all three 
issues have been under study by federal agen­
cies for more than a decade, there is now a need 
to strengthen and expand our efforts to resolve 
these problems and to deal with them in a more 
holistic and coordinated way". 

Dr. Tom Brydges has been appointed act­
ing advisor to ASCA. Dr. Hans Martin, senior 
advisor to LRTAP, has been appointed acting 
director of the Air Quality and Inter-Environmental 
Research Branch. 

Quebec News 
STATION LG-4 FACES THE HEAT - AES 
upper air technicians Robert Picard and Bruno 
Harvey had a very hot time of it at the beginning 
of July when a forest fire burnt its way to within 
spitting distance of Upper Air Station LG-4 in 
Quebec Region. But thanks to the efficient work 
of CL-215 water bombers, the station survived 
unscathed. The staff sought shelter in a nearby 
village for a day and a half during the fire threat. 

PRIVATIZATION - On July 17 operation at 
the Sainte-Agathe-des-Monts Surface Station, 
north of Montreal, were transferred to the pri­
vate sector. The person now managing the sta­
tion is Pierre Dupre, former Data Acquisition 
inspector with AES Quebec Region. 

MEDIA TRAINING SESSIONS - Four more 
Quebec Region radio and TV weather men/ 
women recently took part in a special two-day 
media training session organized by Guy Borne 
of the Dorval Weather Office. Since last Novem­
ber, 15 electronic media weather communi­
cators have taken advantage of these free 
courses which aim to enhance their under­
standing of meteorology and improve their 
contacts with AES weather service personnel. 

MARINE WEATHER HELP - This summer 
some 33,000 copies of a booklet cal led Assis­
tance Meleo/ Weather Services have been 
distributed to sai lors, fishermen and pleasure 
boaters throughout Quebec Region. Produced 
by Denis Poupart of the Quebec Weather Centre, 
the publication received financial support from 
the Search and Rescue Secretariat. 


